tnereiore snouia not expect tiexitime to be a panacea tor tne conmcis between work and home life. Any gains in quality of family life will likely be modest, although no less worth promoting for that reason.
Permanent Part-Time Work
Although permanent part-time work is now frequently advocated as a way to help individuals reconcile work and family responsibilities, there is of course little that is novel or rare about part-time work per se. Currently, about 18 percent of all nonagricultural employees and 19 percent of all private employees work part time.45 By comparison, about 14 percent of the nonagricultural labor force worked on a part-time basis in 1950 and 21 percent in 1971. Part-time workers, however, generally have remained concentrated in low-pay, low-status occupations: sales, clerical, service, and to a lesser extent laborer positions. They also have remained disproportionately female: A third of all women employees work part time, as compared to a seventh of men employees. A substantial portion of part-time work is involuntary, including one-third of the part-time employment of single mothers and 20 percent of wives.46 One may infer readily that many workers, particularly women, have turned to part-time jobs in order to accommodate their family responsibilities. Women with children under the age of 15 constitute 27 percent
45  Following the conventions of the Bureau of Labor Statistics, we define part-time workers as having jobs entailing fewer than 35 hours per week. About half of all part-time employees work 15 to 29 hours; a quarter work 30 to 34 hours; and another quarter work fewer than 15 hours.
46  See Deuterman and Brown (1978) and Nollen et al. (1978) for documentation and further detail. The rate of part-time employment varies enormously among industrialized countries, but there is no clear explanation of this. Regardless, women are always more likely than men to work part time. The differences among countries deserve analysis. They might be related to availability of child-care services, but also to the function of the female labor force.
The Bureau of Labor Statistics distinguishes between voluntary part-time work (i.e., the worker prefers to work less than 35 hours per week) and involuntary (i.e., the worker has to settle for a part-time job in the absence of a full-time position). With some fluctuation, in recent years about 80 percent of all part-time workers have been voluntary. For some discussion of involuntary part-time work, see Terry (1981).of knowledge is particularly pronounced with regard to the impact of flexitime on the social-psychological aspects of family life. Nevertheless, Stanley Nollen's (1980:11) cautionary note seems well worth heeding:
